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What Is in This Module? 
This module increases participants’ awareness and understanding of sexual diversity. Overall, it seeks to better enable 
participants to understand the basic concepts and terminology of gender and sexual diversity, to apply these concepts 
to the complex world around them, and to better identify how this complexity exists in Jamaica.  

 As participants move through this module they will begin to build their understanding of how gender and sexual 
diversity fits within their lives. Using the gender person to unpack four key concepts— biological sex, gender 
expression, gender identity and sexual orientation—participants will expand their understanding of gender and 
sexuality as fluid as opposed to traditional binary frames...  

Moving from the abstract concepts and terms introduced through the gender person, participants will begin to apply 
the concepts to imagined characters. The character descriptions demonstrate the complex nature of gender and 
sexual diversity. Participants are then provided with descriptions of actual Jamaicans and how they have mapped 
themselves to the continuum.  

By completing this module, participants will be able to begin applying this new learning to other areas of the PHDP, 
particularly to the life experiences of key populations.  

OBJECTIVES By the end of this module, participants should be able to: 
 Identify the variations in gender and sexual diversity 
 Understand the complexity that is found within gender and sexual diversity. 
 Apply the concepts to the everyday lives of their fellow Jamaicans.  
 Frame identity as the sum of countless characteristics that make up each person, of which 

gender and sexuality are only two 
 Understand and apply biological sex, gender expression, gender identity, sexual 

orientation, and related terms and concepts 
 Describe how biological sex, gender expression, gender identity, and sexual orientation 

exist on continuums 
 Explore the relationship between separate continuums, understanding that they are 

interrelated, but not interconnected 
 Identify how gender and sexual diversity concepts and terminology are complex 
 Identify the variations in gender and sexual diversity  
 Recognise how the complexity applies to Jamaicans throughout the country  
 Summarise key messages from the module 
 Develop a plan of action regarding how they will use the information learnt in their 

everyday lives 

TIME 3 hours – 3 hours, 20 minutes 

ACTIVITY 
OVERVIEW 

12.1 You-Soup (15 – 20 minutes) 
12.2 Gender and Sexual Diversity Continuum (45 minutes – 1 hour) 

12.2.1 Biological Sex 
12.2.2 Gender Expression 
12.2.3 Gender Identity 
12.2.4 Sexual Orientation 
12.2.5 Continuums 

12.3   Gender and Sexual Diversity in People’s Lives (1 hour, 15 minutes) 
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12.3.1     Identify How the Four Continuums Apply to People 
12.3.2     Discuss and Clarify  
12.3.3    Reflect and Summarise 

12.4   Key Messages, How to Put This Module into Action, and Wrap-up (45 minutes)  

MATERIALS For PowerPoint Presentation  
 PowerPoint: Gender and Sexual Diversity 
 Laptop, projector, screen 
Handouts 
 The Gender Person 
 Terminology List 
 Gender and Sexual Diversity in People’s Lives 
 Understanding Gender and Sexual Diversity: A Personal Guide 
 Key Messages—Gender and Sexual Diversity and Positive Health, Dignity, and Prevention 
 Putting Learning into Action: How Can I Use What We’ve Done? Gender and Sexual 

Diversity 
Other 
 Flipchart easel 
 Flipchart paper 
 Markers 

Activity 12.1  You-Soup 
 

OBJECTIVES By the end of this activity, participants should be able to:  
 Foster friendly connections among the group, contributing to a lively and positive tone of 

the training, and possibly a more connected workplace after the training 
 Frame identity as the sum of countless characteristics that make up each person, of which 

gender and sexuality are only two 

TIME 15 – 20 minutes  

MATERIALS For PowerPoint Presentation 
 PowerPoint: Gender and Sexual Diversity (Slide 3)  
 Laptop, projector, screen  

STEPS Identity soup illustrates how we are all made up of a unique combination of “ingredients” and 
how focusing on only one or two doesn’t tell the whole story of whom we are as individuals. 

1. Tell a story about a beloved family recipe, describing all of the ingredients necessary to 
make this special dish. Alternatively, take a bowl around and ask participants to contribute 
imaginary ingredients or create your own related opening that uses the pot of “You Soup” 
found on slide 3 of the GSD PowerPoint presentation. If you’d like, substitute a popular local 
dish for the soup. 

2. Link the soup metaphor to the topic of identity: “We are all made up of many different 
qualities or ingredients. Some we value more than others. Some ingredients, those at the 
“top of our soup,” people come to learn about early on. Other ingredients we only share 
after we trust someone or may choose to keep hidden. Yet each contributes to who we 
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are, how we think of ourselves, and how we portray and describe ourselves to the world.” 

3. Read a few samples from the list of “ingredients.” Ask participants to think about one or 
two words that describe an identity that is important to them. For example, you might think 
about your sex, gender, profession, where you come from, your religion, family status, tribe, 
and so on. 

4. Ask participants to turn to their neighbour and share a few characteristics they think might 
be part of their “You Soup.” What are a few qualities that people first learn about you? 
Allow two to three minutes for discussion. 

5. Ask three or four people to share what they discussed with their partner. 

6. Review these takeaway messages. 

a. Everyone has many characteristics that make up who they are. 

b. Some may be visible to others; some may be hidden; some are placed onto others. 
Think about what it would be like for someone to define you by only one or two of those 
ingredients; or by only the ingredients at the top of your soup. 

c. This module focuses on just two areas of identity: gender and sexuality. People are 
made up of much more. Please remember this throughout the training. 

Activity 12.2  Gender and Sexual Diversity Continuum  
Adapted from the Health Policy Project’s Gender & Sexual Diversity Training. 

1

1 Health Policy Project. 2015. Gender & Sexual Diversity Training: A Facilitator’s Guide for Public Health and HIV Programs. 
Washington, DC: Futures Group, Health Policy Project.    

OBJECTIVES By the end of this activity, participants should be able to: 
 Understand and apply biological sex, gender expression, gender identity, sexual orientation, 

and related terms and concepts 
 Describe how biological sex, gender expression, gender identity, and sexual orientation exist 

on continuums 
 Explore the relationship between separate continuums, understanding that they are 

interrelated, but not interconnected 

TIME 45-60 minutes 

MATERIALS For PowerPoint Presentation 
 PowerPoint: Gender and Sexual Diversity (Slides 4-17) 
 Laptop, projector, screen 
Handouts 
 The Gender Person 
 Terminology List 

STEPS Participants meet the GSD Gender Person, a visual aid to learn concepts and terms related to 
gender and sexual minorities.2

2 Killerman, S. 2013. The Social Justice Advocate’s Handbook: A Guide to Gender. Austin: Impetus Books.  

 This activity includes four concepts that are central to gender: 
biological sex, gender expression, gender identity, and sexual orientation. Along with each 
concept is vocabulary that is useful when discussing gender in the workplace and programs 
(see Terminology List handout). 

1. Introduce the GSD Gender Person (Slide 4). It demonstrates four key dimensions of a human 
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being in relation to gender and sexuality: biological sex, gender expression, gender identity, 
and sexual orientation. 

Facilitator Note: 

Try using your hands when mentioning each dimension (e.g., point to your head 
when saying “gender identity” and make an out- ward motion when saying 
“gender expression”). 

12.2.1 Biological Sex 
1. Start by saying, “Let’s begin with biological sex!” 

2. Ask participants to choose the correct definition of biological sex from the four options on 
Slide 5. Point out that this is not a test, but a fun way to learn what is probably new material 
for most people. 

3. Slowly read each answer aloud, pausing between each for a moment. Allow time for 
participants to absorb the options, and then ask for a volunteer to give the answer. 

4. Show Slide 6 and read the correct definition: “A medical term used to refer to the 
chromosomal, hormonal, and anatomical characteristics that are used to classify an 
individual as female, male, or intersex.” 

5. Ask participants if they have any questions or comments. 

6. Transition with a statement like, “But what does that mean exactly? Let me explain further.” 

7. Explain biological sex: 

a. Typically, when a mother delivers a baby, the baby is assigned a sex based solely on 
the baby’s visible genitalia (i.e., what’s between their legs). 

b. However, biological sex is much more complicated than just someone’s genitalia. 
Biological sex includes a person’s chromosomal, hormonal, and anatomical 
characteristics. 

c. Many of us know that typical male sex characteristics include testes, a penis, more 
testosterone than estrogen, XY chromosomes, and features that develop such as wide 
shoulders and thick facial hair. 

d. Likewise, typical female characteristics include a vulva, vagina, ovaries, a uterus, more 
estrogen than testosterone, XX chromosomes, and features that develop later in life 
such as breasts and wide hips. 

8. Variations in these characteristics are quite common. Rarely are two females or two males 
biologically the same. For example, someone may have most but not all of these 
characteristics. A man may have larger than usual breasts or a woman may have narrow 
hips. Depending on the climate of the room, ask for more examples from the audience. 

9. So far, none of this should be surprising. What not everyone is aware of is that, sometimes, 
more significant variations occur. 

10. A person with more significant variations in their biological sex is typically called “intersex.” 
Intersex is a general term used for a variety of conditions in which a person is born with a 
reproductive or sexual anatomy that doesn’t seem to fit the typical definitions of female or 
male. 

a. For instance, in approximately one in 2,000 births, the genitalia are not clearly male or 
female.3

3 Source: Blackless, M., A. Charuvastra, A. Derryck, A. Fausto-Sterling, K. Lauzanne, et al. 2000. “How Sexually Dimorphic Are We? 
Review and Synthesis.” American Journal of Human Biology, 12:151-166. 

 Other times, there may not be any visual indication that someone is intersex. 

b. In fact, for many people, the indications that they might be intersex don’t appear until 
they get older (often after going through puberty). 

                                                             



 

280 

12 Gender and Sexual Diversity 

c. This is more common than you may think. In approximately one in 100 births, there is 
some deviation in any of the many sex characteristics that were mentioned. 

11. It’s easiest to understand biological sex as a continuum, with male and female on either 
end. All four dimensions are presented as continuums to represent the diversity that exists. 

Facilitator Note: 

Feel free to walk up to the screen and point to the continuum, noting that 
individuals can exist anywhere along it. For example, some women have facial 
hair, and some men have broad hips. Somewhere along the centre—parameters 
are understood differently around the world—is where someone who is intersex 
would exist. Understanding the biological continuum provides a foundation for the 
continuums in the other dimensions. 

12. Ask participants if they have any questions or comments. 

13. Relay these takeaway messages: 

a. Everyone has a biological sex and biological sex exists along a continuum. 

b. Biological human diversity is much more complicated than most people think! 

12.2.2 Gender Expression 
1. To move to the next term, start by saying, “Now, let’s move on to gender expression.” 

2. Slowly read each definition aloud from Slide 7, pausing in between for a moment. Ask for a 
volunteer to read the correct answer. 

3. Read the correct answer word-for-word from Slide 8: “The external display of one’s gender, 
through a combination of appearance, disposition, social behaviour, and other factors, 
generally measured on a scale of masculinity and femininity.” 

4. Ask participants if they have any questions or comments. 

5. Then transition by saying, “Let’s explore the topic of gender expression further.” 

a. Gender expression is about how you present and express yourself to the world; it often 
is the most immediate way that someone learns about your gender. 

b. Clothing, mannerisms, gait, pitch of voice, language choices, pronunciation of 
language, posture, grooming, social interactions, and much more make up what we 
consider to be a person’s gender expression. 

c. It’s (also) easiest to understand gender expression as a continuum, this time with 
feminine and masculine on either end. 

Facilitator Note: 

If participants have been through Module 11, they already discussed gender 
norms—just remind them of the key points. There will be many opinions, they 
surround us, and are often the source of controversy. 

6. Ask one or two people to give examples of behaviours or expressions that are considered 
feminine. Now do the same for masculine 

7. Explain that one’s gender expression is often shaped by gender norms. Gender norms 
pressure people of all genders to behave in certain ways. 

8. Read the definition of gender norms: “A culturally-defined set of roles (economic, social, 
and political roles), responsibilities, rights, entitlements, and obligations, associated with 
being female and male, as well as the power relations between and among women and 
men, boys and girls.” 
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9. Explain that gender norms change from culture to culture. For example, an occupation 
that is commonly seen as “normal” for women in one country may, in a different country, 
be commonly seen as inappropriate for women. 

10. Ask one or two participants to describe examples of economic, political, or social gender 
norms specific to a local culture or community that may not be true in another local 
culture or community. 

11. Discuss how gender norms change over time. Sometimes shifts in gender norms change 
over large periods of time. Other times, shifts occur over just a few years or months (e.g., 
fashion trends). Ask for an example of this happening in the local society. 

12. Likewise, a person’s gender expressions can shift, whether it is because of changing gender 
norms or just personal discovery or safety. Take for example someone who only feels 
comfortable expressing their gender in a way that society frowns upon when they’re 
around friends at the end of the day. At the beginning of the day, when that person is 
around colleagues, they may feel pressured to express their gender in a different way. 

13. Ask for a volunteer or two to pick a local culture or community, or even society at large, 
and describe how someone whose gender expression does not conform to their biological 
sex might experience stigma and discrimination. 

14. Ask participants if they have any questions or comments. 

15. Go over these takeaway messages: 

a. Everyone has one or more gender expressions and, for most people, they are 
influenced by gender norms. 

b. Gender expression exists along a continuum and, for many people, changes over 
time—even within a day—and in different settings. 

12.2.3 Gender Identity 
1. Next say, “Now, let’s learn about gender identity.” 

2. Slowly read each definition aloud from Slide 9, pausing in between for a moment. Ask for a 
volunteer to supply the correct answer. 

3. Showing Slide 10, read the correct answer word-for-word: “A person’s deeply felt internal 
and individual experience of gender, which may or may not correspond with the sex 
assigned at birth.” 

4. Ask participants if they have any questions or comments. 

5. Transition by saying something to the effect of, “Let’s explore the topic of gender identity 
further.” 

a. Gender identity is how a person understands their own gender. Deeply felt, it can 
remain private. 

b. Formation of identity is influenced by hormones, environment, biological sex, culture, 
class, and other personal circumstances. 

c. Our scientific understanding of gender identity suggests that children can form a 
gender identity by the age of three.4

4 Money, J. 1994. “The Concept of Gender Identity Disorder in Childhood and Adolescence after 39 Years.” Journal of Sex and 
Marital Therapy, 20, 163-177.

 

 

d. Being born biologically one way, but then identifying another way (e.g., someone who 
is biologically female but who identifies as a man) may cause distress in places with rigid 
gender norms or hostility towards gender non-conformity. 

e. Explain that people who develop a gender identity that does not correspond with that 
person’s biological sex often fall under an umbrella term of transgender. Read the 
definition: “Transgender is an umbrella term referring to an individual whose gender 
identity is different from their sex at birth.” 
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6. Ask participants if they have any questions or comments. 

7. Share these takeaway messages with participants: 

a. Gender identity is one’s internal or inside experience of gender; how one wishes to 
define their own gender. 

b. Sometimes it is the same as that person’s biological sex, sometimes not. 

c. Like the other dimensions we’ve looked at, gender identity exists along a continuum. 

12.2.4 Sexual Orientation 
1. Next, ask participants to consider sexual orientation. Using Slide 11, slowly read each 

answer aloud, pausing in between for a moment. Ask if anybody can select the correct 
definition for the group. 

2. From Slide 12, read the correct answer word-for-word: “An enduring emotional, romantic, 
or sexual attraction primarily or exclusively to people of a particular gender.” 

3. Begin the discussion by stating, “Let’s learn more about this topic.” 

a. As with the previous three dimensions, sexual orientation exists on a continuum and so 
each person’s sexual orientation is unique. However, four categories are commonly 
used to understand a person’s sexual orientation: 

Asexuality 

Asexual people may experience romantic or emotional attraction, but not sexual 
attraction. 

 

Facilitator Note: 

The topic of changing a person’s sexual orientation is sensitive. Treat with respect 
participant stories about changing sexual orientation. But note that collectively, 
evidence has consistently shown that such efforts fail. 

b. Read the definition of heterosexuality: “An enduring emotional, romantic, or sexual 
attraction primarily or exclusively to people of a different gender. People who are 
heterosexual often identify as ‘straight.’” 

c. Read the definition of homosexuality: “An enduring emotional, romantic, or sexual 
attraction primarily or exclusively people of the same gender. People who are 
homosexual often identify as ‘gay’ or ‘lesbian.’” 

d. Read the definition of bisexuality: “An enduring emotional, romantic, or sexual 
attraction to people of two or more genders. People who are bisexual often identify as 
‘bisexual.’” 

e. Read the definition of asexuality: “An enduring absence of sexual attraction. People 
who are asexual often identify as ‘asexual.’” 

4. Clarify that these are only four categories. Around the world different communities divide 
the continuum into other categories. Some societies or cultures prefer not to think of sexual 
orientation as definitive categories and instead view sexual orientation as more fluid. 

5. Explain that evidence suggests that efforts to force or coerce a person to change their 
sexual orientation do not work and they can cause serious psychological damage.5

5 Pan-American Health Organization (PAHO) and World Health Organization (WHO). 2009. The PAHO/WHO Position Statement: 
“Cures” For an Illness that Does Not Exist. Washington, DC: PAHO.

 

 

6. Ask participants if they have any questions or comments. 
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7. Share the following takeaway messages: 

a. Sexual orientation is about emotional, romantic, and sexual attraction 

b. Everyone has a sexual orientation and sexual orientation exists along a continuum 

c. How we divide the continuum into categories, or whether we do so at all, depends on 
a society’s norms and, ultimately, the individual 

12.2.5 Continuums 
1. Explain that biological sex, gender expression, gender identity, and sexual orientation all 

exist on separate continuums. Use the following script while showing Slide 14: 

a. The four continuums are interrelated in that one may influence the other. For example, 
one’s biological sex influences one’s gender identity. One’s sexual orientation might 
even influence one’s gender expression. 

b. However, where a person falls on one continuum does not determine where they fall on 
another. They are not interconnected. For example, just because someone is born 
biologically female, it does not mean that the same person will identify as a woman or 
express their gender in feminine ways. 

c. Why does this matter? Because attempting to guess where someone is on one 
continuum based on where they exist on another is not only often wrong, it can be 
insulting. 

2. Customize slides 15 and 16 to your liking before the training by moving the black dots on 
each continuum. There are two ways of presenting these two slides: 

a. Option A (personal experience): Customize Slide 15 by moving the black dots on each 
continuum to represent your own biological sex, gender expression, gender identity, 
and sexual orientation. You can start by saying, “Take me, for example,” explaining very 
briefly where you exist along each continuum. 

b. Option B (hypothetical experience): Alternatively, say, “Take a person, for example, 
who exists in these places along the continuums.” Explain briefly where this imaginary 
person exists on the continuums. Be sure not to use a name in case anyone in the 
audience has that name. 

3. Slide 16 should represent different locations on each continuum except gender expression. 
Present this slide in the following way: 

a. If you used Option A with Slide 15: Explain that, “Someone who looks and acts and 
dresses just like me (i.e., gender expression), might actually be located somewhere 
completely different along the other continuums.” 

b. If you used Option B with Slide 15: Say, “Another person who looks and acts and dresses 
just like that person (i.e., gender expression), might actually be located somewhere 
completely different along the other continuums.” 

4. Show Slide 17 and invite participants to silently reflect on the material you’ve just covered 
and consider 

Activity 12.3  Gender and Sexual Diversity in People’s 
Lives 

OBJECTIVES By the end of this activity, participants should be able to: 
 Identify how gender and sexual diversity concepts and terminology are complex 
 Identify the variations in gender and sexual diversity  
 Recognise how the complexity applies to Jamaicans throughout the country  
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TIME 1 hour, 15 minutes 

MATERIALS Handouts 
 Gender and Sexual Diversity in People's Lives  
 Understanding Gender and Sexual Diversity: A Personal Guide 
Other 
 Flipchart paper 
 Flipchart easel  
 Markers 

STEPS 12.3.1   Identify how the four continuums apply to people (30 minutes) 
1. Split into groups of three to four and provide each group the Gender and Sexual Diversity 

in People’s Lives handout 

2. Using the handout, ask group members to discuss where each main character would fall 
on the four different continuums. Not all characters have to be plotted, but try to get as 
many as you can in the time allotted.  

3. Have each group identify one character that stood out to them and describe how the 
group decided to place them on the continuums and what questions arose as a result of 
the discussion.  

12.3.2   Discuss and Clarify (30 minutes) 
1. Using the “popcorn method,” ask four to five individuals at a time the following debriefing 

questions:   

a. What did this exercise teach you about gender and sexual diversity? 

b. How do your perceptions of these characters shift as you learn more about their 
placement on the continuums?  

c. How does this apply to the contexts that you have known in your community, amongst 
your friends, and/or in different professional and personal environments?  

2. Distribute the handout titled, “Understanding Gender and Sexual Diversity: A Personal 
Guide” and ask participants to read through three different stories.  

3. Once participants have finished reading, ask them the following questions:  

a. Now that you’ve read about a few Jamaican individuals and where they place 
themselves on the continuum, do you feel differently than when you read the character 
descriptions of a hypothetical person? 

b. How does knowing a real person who is a gender or sexual minority impact your 
perceptions of gender and sexual minorities throughout Jamaica?  

12.3.3   Reflect and Summarise (15 minutes) 
1. Facilitate a discussion to help synthesise what people have learned. Ask: 

a. What stands out for you about the exercise and our discussion? 

b. What are the consequences of limiting our understanding of gender and sexual 
diversity which may leave out many individuals, especially as it applies to the PHDP? 

c. How might misconceptions around gender and sexual diversity lead to health 
consequences or make someone vulnerable to HIV?  

d. What can we do to help support positive change to be more inclusive of gender and 
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sexual minorities in health care facilitates, health programs and within our communities? 

2. Take five minutes to summarise the points that participants have made, including the 
following, if not already mentioned:6

6 Adapted from: International Sexuality and HIV Curriculum Working Group. 2011. It’s All One: Curriculum. Volume 1: Guidelines 
for a Unified Approach to Sexuality, Gender, HIV, and Human Rights Education. New York: Population Council.

 

  

 

a. First and foremost, we are all people. We all have similarities and differences compared 
to other people in our families, schools, workplaces, and communities. A diversity of 
human experience exists everywhere. This includes the variations that exist on the 
continuums of biological sex, gender expression, gender identity and sexual orientation.  

b. Dominant social expectations of sexual and gendered behaviours—especially to whom 
one ‘should be’ attracted, or how one ‘should’ express their gender—can result in 
stigma, discrimination, and violence. 

i. There are often rigid ideas about proper ways we should express our gender or 
how we should experience our sexual desires and behaviours. 

ii. This misperception about gender and sexual diversity does not account for the 
many ways that gender and sexual diversity may exist throughout human beings 
and within an individual’s lifetime.  

iii. Without knowledge about gender and sexual diversity deeply rooted value 
judgements about what is perceived to be outside of social norms can be made 
without recognizing the realities. 

iv. These misconceptions can be used to justify stigma, discrimination, and violence, 
all of which increase HIV vulnerability and other disparities. This is especially true for 
gender and sexual monitories, which includes, but is not limited to individuals who 
may identify as lesbian, gay, bisexual, transgender or intersex.   

c. Stigma against those that do not fit in to rigid forms of gender and sexual norms can 
also lead to the following: 

i. Invisibility, exclusion, or discrimination against those who are perceived to be 
outside of the box—in HIV testing, counselling, treatment, and care programs. 

ii. Barriers to getting the needed information, support, and skills to be able to live and 
enjoy healthy, satisfying sexual relationships. 

d. In spite of such obstacles, individuals, families, and communities can take steps to build 
respect for everyone’s human rights—and promote PHDP. 

3. Conclude the exercise by thanking everyone for their engagement and sensitivity, 
acknowledging that even in a supportive environment like the workshop, it can be 
challenging to discuss the broad range of gender and sexual diversity and the damaging 
stigma that may result for those individuals who do not necessarily fit societal norms. 
Encourage participants to continue to explore the complexity of gender and sexual 
diversity throughout their lives and to be more inclusive of individuals who may not conform 
to typical binary forms of gender or sexuality. 
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Activity 12.4  Key Messages, How to Put This Module into 
Action, and Wrap-up 

OBJECTIVES By the end of this activity, participants should be able to:  
 Summarise key messages from the module 
 Develop a plan of action regarding how they will use the information learnt in their everyday 

lives 

TIME 45 minutes 

MATERIALS Handouts 
 Key Messages—Gender and Sexual Diversity and Positive Health, Dignity, and Prevention 
 Putting Learning into Action: How Can I Use What We’ve Done? Gender and Sexual Diversity 

STEPS Review of Key Messages 
1. Explain that the group has finished the Gender and Sexual Diversity module. 

2. Invite participants to share any further comments or reflections that they have at this time. 

3. Explain that the module will conclude with a chance to reflect on key take-away messages. 

4. Ask participants to take three minutes to discuss with a partner, “What are your key lessons 
about sexual diversity?” Ask participants to note their responses so they can share them out 
loud. 

5. After three minutes, ask for responses to people’s discussions. Record responses on a large 
flipchart. 

6. Distribute the handout Key Messages—Gender and Sexual Diversity and Positive Health, 
Dignity, and Prevention. Ask one person to read the messages out loud. 

7. Facilitate a brief discussion, recognising key messages already identified by participants, 
highlighting any new ones, and clarifying any questions. Invite participants to include their 
additional responses on the Key Messages handout for their own future reference. 

How to Put this Module into Action 
1. Distribute the handout Putting Learning into Action: How Can I Use What We’ve Done? 

Gender and Sexual Diversity. 

2. Ask people to complete it individually. 

3. Ask select people to volunteer to share what they wrote 

Wrap-up 
Thank participants for their participation. 
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Handout:  
The Gender Person7 

 

  

                                                             
7 Killerman, S. 2013. The Social Justice Advocate’s Handbook: A Guide to Gender. Austin: Impetus Books. 
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Handout:  
Terminology List
Adapted from the Health Policy Project’s Gender & Sexual Diversity Training. 

8

8 Health Policy Project. 2015. Gender & Sexual Diversity Training: A Facilitator’s Guide for Public Health and HIV Programs.
Washington, DC: Futures Group, Health Policy Project.    

Biological sex: A medical term used to refer to the chromosomal, hormonal, and anatomical characteristics that are 
used to classify an individual as female, male, or intersex. 

Intersex: An umbrella term that refers to a variety of chromosomal, hormonal, and anatomical conditions in which a 
person does not seem to fit the typical definitions of female or male. 

Gender expression: The external display of one’s gender, through a combination of appearance, disposition, social 
behaviour, and other factors, generally measured on a scale of masculinity and femininity. 

Gender norms: A culturally-defined set of roles, responsibilities, rights, entitlements, and obligations, associated with 
being a woman or man, as well as the power relations between and among women and men, and boys and girls. 

Gender identity: A person’s deeply felt internal and individual experience of gender, which may or may not 
correspond with the sex assigned at birth. 

Transgender: An umbrella term that refers to an individual whose gender identity is different from their sex assigned 
at birth. 

Sexual orientation: An enduring emotional, romantic, or sexual attraction primarily or exclusively to people of a 
particular gender. 
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Heterosexuality: An enduring emotional, romantic, or sexual attraction primarily or exclusively to people of a 
different gender. People who are heterosexual often identify as “straight.” 

Homosexuality: An enduring emotional, romantic, or sexual attraction primarily or exclusively to people of the same 
gender. People who are homosexual often identify as “gay” or “lesbian.” 

Bisexuality: An enduring emotional, romantic, or sexual attraction primarily or exclusively to people of more than 
one gender. People who are bisexual often identify as “bisexual.” 

Asexuality: An enduring absence of sexual attraction. People who are asexual often identify as “asexual.” 

MSM: Men who have sex with men. Men may be considered men who have sex with men if they engage in sex with 
other men, regardless of whether or not they identify as gay or bisexual. 

LGBT: Lesbian, gay, bisexual, transgender. This acronym is commonly used to refer to gender and sexual minority 
communities. Variations exist that add, omit, or reorder letters (e.g., LGBTI, LGB, and GLBT). 

GSM: Gender and sexual minority. People whose gender, sexual orientation, or sexual characteristics differ from 
what is typically expected. 

Homophobia/transphobia: Fear, rejection, or aversion, often in the form of stigmatizing attitudes or discriminatory 
behaviour, towards homosexuality or transgenderism. 

Heteronormativity: The presumption that everyone is heterosexual or the belief that heterosexual people are 
naturally superior to gender and sexual minorities. 

Sexism: Prejudice or discrimination based on a person’s gender. Sexist attitudes may stem from traditional 
stereotypes of gender roles and may include the belief that a person of one sex is naturally superior to a person of 
another. 

Closeted: The state of secrecy or cautious privacy regarding one’s sexual orientation or gender identity (also referred 
to as being “in the closet”). 

Coming out: The personal process of accepting and disclosing to others that one is LGBT or a gender or sexual 
minority. 

Outing: Telling people (e.g., through gossip) or implying that someone else is LGBT or a gender or sexual minority 
without that person’s permission, no matter the intention. 

Ally: A person who openly supports the equal treatment and human rights of gender and sexual minorities. 
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Handout:  
Gender and Sexual Diversity in People’s Lives 

Olivia is 22 years old. Olivia was born as a male. Her parents originally named her Oliver, but from an early age, she 
has always thought of herself as a girl. When she was young she always felt that she wasn’t a boy, but actually a girl 
and would sometimes dress in girl’s clothing. In her teens, she began to think of herself more and more as a woman. 
To her classmates at school, she was still known as Oliver and considered a boy. Her schoolmates used to tease her, 
saying that she looked more beautiful than a woman. Her parents tried to force her to go by “him” and would often 
try to force her to adopt a masculine expression and identify her gender as a man. After trying to change her, her 
parents gave up, and kicked her out of the house. She moved to the city, where she could live more comfortably most 
of the time as the woman she knew herself to be, Olivia. Since moving to the city, Olivia is much happier being 
herself. If Olivia could, she would want to be a nurse. Olivia is grateful to be able to be herself amongst her closest 
friends and to live an honest life. 

Carl is a 40-year-old married heterosexual businessman. He makes a few effeminate gestures, but everyone sees him 
as a happily married man. He also loves to have sex with men on the side—and sends his assistant out to arrange 
such activities with male sex workers. One of the male sex workers is Rick, a young man who has few financial 
resources and makes his living as a sex worker. Rick has sex with men only for money. He is sexually attracted to 
women and in the future hopes to marry his girlfriend. 

Sam is a 35-year-old policeman. He has always been a fairly large muscular man. He also enjoys sports. He has a male 
lover, but also has a girlfriend to maintain the appearance of not being a man who has sex with men. As a younger 
man, he always had several girlfriends and fathered children by two women. Sam fears that his fellow police officers 
will judge him for having a male lover, however if he could live openly, he would be in a relationship with his male 
lover. He doesn’t identify as gay because he fears violence from the community in which he works. 

George is a self-identified, openly gay man in his 50s. He feels most comfortable spending time at social clubs and 
restaurants that make a point of welcoming gay, bisexual, transgender people, and other men who have sex with men. 
He has lived through a lot, including the HIV epidemic from its start where he lost his male lover of fifteen years. 
They had met while they were studying in college and lived happily together for many years. He enjoys having sexual 
relationships with other men. He is aware of potential threats to his health in regards to risks of STI’s and HIV and 
takes proper precautions by using a condom and using PrEP. He is also aware of the potential threats to his safety 
based on how people stigmatize people who identify as gay. He takes extra precaution to ensure he does not face 
violence from the communities he is a part of. He misses his old partner, but has hopes that he might meet someone 
someday. 

Karen is a woman in her early 30s who has a 14-year-old daughter and an eight-year-old son. Her children’s father 
left the island for a job in England several years ago, and they have since broken up. She works as a receptionist at a 
local hotel. Over the years, Karen has had several female friends with whom she’s been romantically and sexually 
involved. Currently, she is in a close relationship with Amanda, a confident woman with a job in sales who takes 
great pride in maintaining her ultra-feminine appearance. They have talked about having Amanda move in as a 
‘roommate,’ although they would like to be able to live openly as partners. Karen identifies as bisexual. 

Regina met Barry in their hometown. They married 15 years ago, shortly after graduating, and have since had a male 
child together. They have stayed romantically and physically attracted and faithful to each other since they’ve been 
together. Neither wanted more children, so Barry had a vasectomy. Barry still gets teased by his male friends for 
being ‘less than a man,’ and is perceived to have ‘given in’ to Regina’s controlling ways. Regina’s mother and sisters 
believe Regina would be a happier woman if she had more children. 
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Christian will be 65 years old tomorrow. He now believes that he made the right decision 15 years ago, when he 
turned 50, to tell his wife that he thought their marriage was over, even though she was and would always be the great 
love of his life. He could see the pain he was causing his family because of his frequent trips and their not knowing 
about his sexual orientation. He has now come to think of himself as a gay man. After turning 50, Christian felt tired 
of the deception. Shortly after divorcing his wife, he formed a strong bond with Ryan, a 60 year old man also from 
Jamaica who Christian met on one of his overseas trips as an engineer. For Christian, the freedom to be himself with 
Ryan was such a priceless gift. 

Sandra is 21 and is working her way through university. She grew up around Kingston and did very well in school. 
Her parents didn’t have a lot of money, but she was able to save enough money to sign up for classes at the university 
in hopes of becoming a teacher. Halfway through her college experience, her mother became ill and she needed to 
support her family back home. She didn’t want to drop out of school, but wasn’t sure what else there was to do. She 
reached out to her friends, and one of them approached her with a way to make some extra money to support her 
mother and her education. She started selling sex in order to cover her expenses. 

Bryan is 17 and is the athletic star of his high school soccer team. He is the captain. All of his teachers love him. He 
gets good grades. He was voted by his class as the most likely to succeed. He is considered one of the most popular 
kids in his class. His family is Christian and he attends church with them every weekend. Since Bryan was very young 
he has been drawn to other guys and, since puberty, his attractions have become stronger. Bryan has become very 
close with one of his teammates, Peter, on his soccer team. Every day after practice, they hang out late into the 
evening, talking about life. They watch movies and listen to music and sometimes will fall asleep sharing the same 
bed. Bryan has never disclosed to anyone about his attractions, even to his parents or Peter, but he worries constantly 
that people will find out about him and is increasingly lonely and depressed. He can only dream about the idea that 
Peter might share the same feelings. 

Adam is a 35-year-old HIV-positive man. He is also a human rights activist who often advocates for the human 
rights of gender and sexual minorities. During the day, Adam meets with various individuals representing the 
government, universities, and civil society organizations. He has happily lived with his partner, Jon, for the past 10 
years. Jon is not HIV positive. Adam and Jon have a healthy sexual relationship, always take their medication, and 
use protection when they have anal sex. They have a loving relationship and Jon is planning to propose to Adam at 
the end of the year. They look forward to spending the rest of their lives together. 
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Handout:  
Understanding Gender and Sexual Diversity:  
A Personal Guide  

This is handout is part of J-FLAG’s Understanding Gender & Sexual Diversity (GSD): A Personal Guide9 and 
reproduced here with their permission. To access the guide in its entirety, please visit www.jflag.org.   

 

 

 
                                                             
9 J-FLAG. 2015. Understanding Gender & Sexual Diversity (GSD): A Personal Guide. Kingston, Jamaica: J-FLAG. 

http://www.jflag.org/


12 Gender and Sexual Diversity 

My name is Karen Lloyd and I am a multi-faceted woman who enjoys reading on the 
beach, glass of wine in hand, whenever I get the chance. I identify as a heterosexual 
woman and my gender expression tends to be flexible – depending a lot on my 
environment and how I feel on a particular day – although I do consider myself to be 
feminine (perhaps 90 percent of the time).
I am often asked about my sexual orientation and the intrusive questions usually stem 
from the fact that I am not inhibited by stereotypically gendered ideas about how I 
should express myself. At parties, for example, I dance with women in the same way I 
would dance with men. The fact that I associate with many gay people also affect 
the way people perceive me and my sexual orientation. In a culturally closed society 
like Jamaica it is not very hard to see why people would automatically assume I am a 
lesbian due to the aforementioned factors.
I sometimes half-jokingly refer to myself as ‘heteroflexible’. What this means is that 
though I am predominantly heterosexual and form lasting romantic relationships only 
with men, I am also fairly attracted to women. This attraction to women tends to be 
situational – usually social settings – and do not extend beyond these circumstances. 
This is often misunderstood by people since we tend to see gender and sexuality as 
binary concepts.
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I am Chris. I identify as a gay man and this is important to me because for most of my life I had 
to struggle with my sexual orientation and my gender expression. I have had to repress who I truly 
am for so long, and now that I have made a very bold and brave decision to come out of the closet 
and embrace who Chris is, I feel liberated and proud. And this liberation and pride is what I use 
in my own little way to help persons understand what it means to be different and that it is okay 
to be different, and our differences should not affect how we treat each other.
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The hardest narratives to write are often the ones about self, who you are, how you
identify and how you feel. I have always felt this way but I have only recently ascribed
a ‘label’ to who I am. I am 26 years old Rochelle McFee - an anatomically born female
who identifies as a feminine lesbian. The outward display of my woman-ness/femaleness
is typical; I dress the part and more often than not sound the part, but there is
a subtle aggressiveness akin to masculinity that comes across in my professional
capacity and more strongly in romantic relationships.
I have a passion for the arts to which I sometimes contribute through creative writing.
I am a homebody who enjoys cooking and cleaning; for fun I will be dancing up a
storm at soca parties or having carefree and sometimes deep conversation with a
group of like-minded friends by a pool side, at home, or in a bar. Some of my happiest
moments have been when I was able to help people who were in need.
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I was always seen as ‘different’ from boys my age when I was younger – effeminate they would say.
I hated the association. On the occasion of my birthday since the 4th grade until sometime in high
school I committed myself to ‘man up’ and perform the ‘appropriate’ and expected gender behaviour.
Needless to say I was futile; I was still seen as soft, asked if I was a girl and, of course, called girl
names.
I like to eat, spend time with friends, travel and work. I also like to chat, have an opinion and keep
abreast with current affairs. I am 29 years old and I am sexually and emotionally attracted to males.
I’ve never had a girlfriend but I have had sexual intercourse and attraction with, and for females
before.
There was hardly any room for me as a child, as a young person to question my sexuality, identity and
belief systems within a heteronormative society such as Jamaica. I was overwhelmed by a plethora
of unanswerable questions --- feeling worthless at times, wishing I would die while so fearfully in my
own way attempting to understand myself. I felt as though I was in a world by myself. It’s as if there
was no other way to journey to self-acceptance as a gay or questioning young man.
It was not until I was at university that I began to talk about homosexual related issues with friends,
but I was careful enough not to reveal my own challenges. I promoted myself as asexual at one point
to deflect from my true sexuality and avoid being bombarded with the uncomfortable truth. I thought
that was a ‘better’ perception - a single semi-effeminate virgin boy who was not known to have a
girlfriend.
I now fully accept and understand myself but I still do think about the possibility of engaging in sexual
intercourse with females.
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My name is Tiana Miller, I was born with the male sexual reproductive system but
there was never a moment while growing up when I felt like a man so there was a great
contrast between my biological sex and my gender identity. Sometimes, in my earlier
years, I would be mistaken for a girl by many persons. As I approached adolescence my
gender expression became more feminine; I would dress and behave in what society
would consider a feminine manner. Eventually, as I grew and developed I recognised
that all this time I really felt like and identified as a woman but did not affirm this until
later in life. Today I am not afraid to affirm my gender identity. I have little attraction to
females, so my relationships are usually with the opposite sex/gender which makes
my relationships heterosexual.
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DJ DAVID
My Name is David Isaacs and I am A Paralegal and Disc Jockey (DJ). I’m a cool, calm
and collective individual; very friendly and a people person at heart who has a love for
law and a passion for music. I consider myself to be a heterosexual male. I am a father
to two beautiful children, and the thing is, their grandmother is married to a woman
who has been a lesbian for as long as I can remember as a child.
I grew up in, and around the gay community and to date it has not affected my
sexuality nor has it impacted on my life choices in a negative way. I’ve dedicated my
Dj-ing skills/talent to the nightlife of the LGBT community in Jamaica by providing
quality musical entertainment in its finest form.
I oftentimes refer to myself as metrosexual. In my own terminology this means a man
with a slight touch of effeminate qualities; that is, being emotional, sensitive and like
to put myself together real good.
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DEXANN ROSE
My name is Dexann Rose and I am a 22 year old, biologically-born female who
identifies as a woman. Although I identify as a lesbian I have engaged males in my
earlier years because of pressure from society. There was never any lasting romantic
or sexual attraction to guys, but I played the part because of expectation from my
family, friends and even males who were interested in me.



 

306 

12 Gender and Sexual Diversity 

  



 

307 

12 Gender and Sexual Diversity 



DERVIN OSBOURNE
For as long as I can remember I’ve always been a feminine person. Growing up I
was called ‘girly’, a ‘sissy’, and ‘gyal boy’, this was done to shame me. I was raised
in a household with two hyper-masculine brothers who were very involved in my
upbringing, a father who considered me his idol, and a Christian mother who called me
her ‘baby’. The details I gave of my family are meant to show that above everything, I
was raised in an environment that would train boys to be boys, but besides all that I
would still a ‘sit like a queen’, doll-playing, hair-fanatic little boy. I still ‘sit like a queen’,
and surprisingly my family accepts me for who I am, but not so much the wider society.
I’ve been asked many times by people ‘why you affi act like girl?’, and I’m usually
baffled by it. I don’t know why I’m feminine, I just am, it is as natural to me as breathing.
Others have said that I’m feminine because of my sexuality, which is an assumption
I’ve scuffed at. To me, sexual orientation does not determine gender expression. Also
I’ve been ‘girly’ long before I knew that other sexualities existed (I was also raised to
be straight).
I have always been teased for being different. Being called ‘girly’ and ‘sissy’ would
sometimes make me feel ashamed of myself. Now, I try very hard to not be affected
by those words, and hope that my uniqueness as an individual will be embraced, and
not belittled. I am who I am and who I am is an awesome feminine individual.
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F.J. GENUS
My name is F.J. and I am an avid reader, serial hobbyist and gentleman. If I was to
define my identity based on the terms available to me on the gender and sexuality
continua presented below, I would say I am a transgender man. I was aware from
a very early age that there was some disparity between people’s perceptions of me
and the way I view myself. However, it was not until I discovered the concept of
transgenderism that I was able to describe the phenomenon.
Despite the fact that most persons tend to identify me as a lesbian, I am predominantly
heterosexual. I am not afraid of affirming my gender identity and I am extremely
comfortable with being masculine in my gender expression; I tend to get ‘mistaken’
for a male/man quite often. In a country like Jamaica, however, my courage is much
to my peril, as it could potentially get me killed.
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PAIGE ANDREW
My name is Paige Andrew and I am a 23 year old female who identifies as a woman.
My upbringing was sheltered in the sense that up until six years ago I did not know
that someone born a female could identify as anything but woman, feminine and
heterosexual. Fortunately, many life experiences have led me to be more open
about my sexuality and have fed my growing interest in gender, human rights and
activism. While I still identify as a woman my understanding of gender expression and
sexual orientation makes it quite difficult for me to even say where I stand on each
spectrum. My gender expression can be seen mostly through the way I dress and my
mannerisms. While this depends greatly on the environment I am in, and my mood, I
would say I identify mostly as feminine.
I am physically and emotionally attracted to women but I do have the capability to
be attracted to men. I do find it hard to think about being physically involved with a
man or forming any real emotional attachment to males. I see sexuality and gender
expression as diverse, and something that can, and sometimes change overtime. I do
believe that we would be better off in a society which allowed people to express their
sexuality and gender without judgment.

Source: JFLAG. 2015. Understanding Gender & Sexual Diversity: A Personal Guide, Pp: 8-27. Kingston: J-FLAG 
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Handout:  
Key Messages—Gender and Sexual Diversity and 
Positive Health, Dignity, and Prevention 
Key messages include the following: 

 First and foremost, we are all people. We all have similarities and differences compared with other people in our 
families, schools, workplaces, and communities. The diversity of human experience exists everywhere. This 
includes the variations that exist on the continuums of biological sex, gender expression, gender identity and 
sexual orientation. 

 Most do not recognise the diversity in how people identify as human beings and the diversity of gender and sexual 
experiences that individuals have. 

 Dominant expectations of how people should behave as men and women or as sexual beings—especially to whom 
one ‘should be’ attracted, and how one ‘should’ express being ‘masculine’ or ‘feminine’—can result in stigma, 
discrimination, and violence. 

 Misconceptions around gender and sexual diversity can keep misunderstanding and stigma alive. Some of this is 
based on lack of knowledge and understanding; some are based on judgments. 

 As a result of these misconceptions, everyone’s health can be put at risk and limit the ability of all people to claim 
the rights to which they are entitled as human beings. 

 In spite of such obstacles, individuals, families, and communities can take steps to build respect for everyone’s 
human rights and promote positive health, dignity, and prevention. 

Additional key messages or lessons include the following (please fill in based on your own reflections and those of 
others): 
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Putting Learning into Action:  
How Can I Use What We’ve Done? 
GENDER AND SEXUAL DIVERSITY 

1. How can I use lessons from this module in my own personal life? Please list. 

 

 

 

 

 

 

  

2. How might I want to share information from this module with others? (For example, in support groups, at 
work, in advocacy with healthcare providers, or ...) 

a. With whom would I want to share? Please list. 

b.  For each person or group with whom I would like to share, please consider the following: 

PERSON 1 OR GROUP 1: _______________________ 

1. What do I want to share? 

2. How will I share the information? (For example, conversation, presentation, use of methods or materials 
from the curriculum, or ...) 

3. If I am going to use methods or materials from the activities I’ve just done, what other preparation or 
adaptation might I need to consider? 

PERSON 2 OR GROUP 2: _______________________ 

1. What do I want to share? 

2. How will I share the information? (For example, conversation, presentation, use of methods or materials 
from the curriculum, or ...) 

3. If I am going to use methods or materials from the activities I’ve just done, what other preparation or 
adaptation might I need to consider? 
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PERSON 3 OR GROUP 3: _______________________ 

1. What do I want to share? 
 

 

 

 

2. How will I share the information? (For example, conversation, presentation, use of methods or materials 
from the curriculum, or ...) 

3. If I am going to use methods or materials from the activities I’ve just done, what other preparation or 
adaptation might I need to consider? 

3 What additional support or information do I want? How can I get it? 
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